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THE PASTORS AREN'T
ALRIGHT: 38% PASTORS
CONSIDER LEAVING
MINISTRY

AS THE PANDEMIC HAS GONE
ON, BURNOUT CONTINUES TO
TAKE ITS TOLL ON CHURCH
LEADERS

KATE SHELLNUTT, NOVEMBER 16,
2021. CHRISTIANITY TODAY

https://www.christianitytoday.com
/news/2021/november/pastor-
burnout-pandemic-barna-
consider-leaving-ministry.html
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IS IT WHAT | AM
CALLED INTO?

Pressure from B J7:
Social media scrutiny 132 L REEL AR
Pandemic &5
Politics B&
Hyperdigital context FBEF{EHAL
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FLOURIS HING
PASTOR

Recovering the Lost Art of THEARAS M. SKOYHDL
S MICHELL

- THE
PRACTITIONER
ELRMOUT AND COMPASSION
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Shepherd Leadership
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 Resilient practitioner B3 Ll%ﬁ?l)
e Strengthening soul 581t & Sill Havea L
e Thriving therapist Zj&¢ LESS S MORE

Leaeralip

e Flourishing pastor & H Dale Burke
e Still have a life H1F
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mental well-being in workplace



* SRR s ALAIN TARRRE
» FEAIEEEHY TIEZD (X

« H[EIME, BAR, (EZE AR R ER BAN A
© BRZ B RELSHIEN ]

o EEDIBEHIEE

° _J’EBZE'JEEH\ 5% 2K 2 B & B
o« BRCEEFTMENEL

o [EEARKFE

o Wam&Z FHAYEETR, B, LMY
(2 5 5 72 R 1

e i



. e

. 0

Uncl

ear job expectations

o RHH/KE NG RERE N FERE %R BEFENEUZE, BHFE
12, By Dysfunctional workplace

dynamics

Extremes of * A

Activity  THFS, 75BN EEABSNITEE B 2 R )
o LG, W T {EHE G BB A

Week—LifeBalance

Lack of Social Support

s AN

C BRE IR E B, I

&, NI AIE— A

imgE JJ I TAERHATE, éZDHj“F'aEJ?E, Brs, LIE=, dik
= FREERY T/EEE Lack of control

%f@iﬂ’]ﬂ%% 2K, A BHEARVMERE, EEIEE THYSE

R v YRS AB R R BB i B Bl




SELF CARE IS NOT ..

H 35 S ...

* Not selfish A& HFA <
* Not indulgent EHUE

 Not self pitying A& B3 O

e Not greedy N
e Not weak NRHETH
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SELF CARE IS ...

. Self-care is attending to a wholeness that we

already assume is possible within ourselves.

It's noticing what’s absent in order to feel

whole and feel content and then act to fill
that void to flourish — Chris Berlin, M.Div (In

Hersh, 2021, Exhibit 1.1)
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© REESEEENAERPTERARY
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Self-care is the dynamic process of remaining
and returning to being whole within ourselves.
Using deep self-awareness, we can
experientially know what wholeness feels like
so that when separation within the self occurs,
we are better able to compassionately
acknowledge this and then return ourselves to
being whole once again. ~ Thomas

Richardson (In Hersh, 2021, Exhibit 1.1)
SELF CARE IS ... A L I

H R ... e
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SELF CARE &
WHOLENESS

noleness vs. Fragmented 7 B R
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What makes up personal wholeness? E-JEEf#E R
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« What is absent from wholeness that we need to
attend to? H&ES AA TEEEHYR A 2 TN 75 22
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PURSUING
WHOLENESS B3k
5t 5 52 5 F B
CHAPTER SIX
(NELSON, 2021)

INTEGRATED
HEALTH CONCEPT

\ﬁé% X ﬁﬁ:

SOUL Z3f
EMOTION 4

RELATION AI‘%
VOCATION Bz
FINANCE Z#Br

BODY &5 #5

THE

FLOURES HAG

PASTOR

Introduction 5

PART ONE: THE SHEPHERD

1 A Calling in Crisis 1
2 Finding Our Way Home 28
3 L 45

PART TWO: INTEGRITY OF HEART
4 The Integral Life

s Apprenticeship with Jesus

6 Pursuing Wholeness

7 A Faithful Presence 121
8 Cultivating a Flourishing Culture 142
9 Conncecting Sunday to Monday 767
10 A New Scorecard 180

11 Finishing Well 198
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PURSUING
WHOLENESS &
SELF CARE
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Godliness with contentment is great gain. We
bring nothing into this world, and we take
\ nothing out of it. We who call Jesus Lord

, devote ourselves to resisting greed, which
ﬁ ﬂi Bﬁﬁﬁ plunges the human heart into ruin, and pierces

2: ﬁﬁj‘ 'f@)% it with many griefs. We are determined to i

practice gen rosity with free hearts, fixing our
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https://realitysf.com/giving/
https://realitysf.com/giving/

= i [5e]JeF 3

e B I R I SR IB A 47

R BIRE RS
Unreci

A
L

orocated relations Gift=/

-

/AR AR E B A
-nmeshed 2H4E R
Disentangled 7%
Differentiated A F57HH

F NI ANFI 4R

TTTTTTTTTTTTTTTTT



 ERBEE3:
fik b2 B 5 Bk 2 SRR ST G
EPEE N RV ARE:
« SRR AETAANAE?
o {EABYVRAANCTDERAY) A0E:
o HPEE
o BFRE: B ML ZEOR Bogdak
«  HERE KA K
o IR HERE HE, Sl
e " HHBF aseason for.." (&=3:1-8)

PRESENTATION TITLE 24



INDEED.COM PASTOR'S
JOB DESCRIPTION

‘é_;‘ Job Descriptions Using Indeed v Recruiting & Hiring v Workforce Management v Managing your Business v Q .
Pastor Job Description: Top Duties and
Quallﬁcatlons Are you a Job Seeker? Find Jobs

Last updated: December 10, 2022

A Pastor, or Minister, is responsible for being a spiritual leader of the Christian
faith. Their duties include preaching sermons to their congregation,
organizing charitable activities and church events and meeting with members
of their congregation to help them strengthen their faith or overcome
significant life changes.

Pastor Duties and Responsibilities

Pastors have many responsibilities in their spiritual calling. Some Pastor
duties and responsibilities are:

e Preparing sermons by researching and writing about how to present Bible lessons to the
congregation to meet their spiritual needs
e Officiating at special occasions in the lives of the congregation, such as confirmations,

weddings, baptisms andP%—%%WTION TITLE 55
e Helping the church ministry by attending to administrative duties
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111 must be silenced B3 #9611
2:15a: exhortation and rebuke with full
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« Before God; = EaH 1.0
e Feel bad but don't feel too bad
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o THERAPIST L& Four occupational hazards for therapists #fj25
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et biadiari ) 1. Burnout

2. Compassion Fatigue — become more
cynical, distressed, fatigue, agitated from
repeated empathic flooding and dissolution
Sy of interpersonal boundaries in the presence of
S o ST client’s deep sufferings &0 1Y 25
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. .:W* . .
. : 3. Secondary traumatic stress — experience own
S trauma atology from exposure to client’s

traumatic materials ZJ#2 5 i AR RIS

4. Vicarious traumatization — take on mental
model of the world that reflects client’s
suffering, trauma, or hopelessness Z{EE
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WAYS TO SAY
IDON'T KNOW

© 1 have no idea. © 1 am unsure.

@ Scarch me. CC ﬂ B >

R © Don’t ask me.

)
W% N sq
.Beatsme. AN ;
' . I am not sure.
© 1 don’t have a clue.
© Thatsa good question. I’ll check it.
© 1 don’t know anything about ...

O 1don’t have any information about that.

www.englishstudypage.com @ facebook.com/englishstudypage
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20% To receive

e |lack “~NE%y
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e | surrender control A~{E=

&y To be curious
e | don't know ANEIE
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A PART, A MEMBER,
INDIVIDUAL MEMBERS
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https://cnbible.com/csbt/1_corinthians/12.htm
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gy S BENEVOLENCE MINISTRY

L v
> C REALITY

BENEVOLE...

Mission
- Team
Roles & Responsibilties
Email Setup
Videos & Books
v Referral
v Process

v Payments

Robert Moore Kwong-Liem Karl

Kwan

Kate McCullough
Resources

Board Member Board Member

1st Term | 10.1.2021 Board Member 1st Tarm | 2.1.2018

1st Term | 3.1.2020

(Ally since 9.2019)

BENEVOLE...

Mission
- Team
Roles & Responsibilties
Email Setup
Videos & Books
~ Referral

v P

~ Payments

Resources
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Allies

Jason Wei Jennifer Xavier Andrea Wong Lisa Sapgnola Matthew Mueller
Ally Ally Ally Ally Ally
212020 2182020 2162020 6.16.2022 10.1.2022

Franklin Chan Greg Jessica Tiong Jennifer Lee Sergio Gomes
Vanderbosch
Ally Ally Ally Ally
V12022 Ally 10.1.2002 0.1.2022 10,2022
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BENEVOLENCE MINISTRY

HOW WE APPROACH CARE

1.
RELIEF

> 1 months

Make a heart connection through Relief
Support for safety, food, clothing, shelter
{including rent, emergendes, trawma
refief and immediate medical needs)
Mercy, Compassion and Generosity
support is available. Starting to formulate
a future that is brighter. Leaning toward
Action Plan and immanuel Prayer to help
care recipéent find jesus in life/ourrent
Circmstance.

2.
MATUR(ING)

2 -9 months

Action Plan in partnership between Ally
and care recipient. Support for
proactively engaging in times of intimacy
with jesus, income production, biblical
discipleship, pastoral care, spiriual
maturity, emotional health, mental
health and relational support.

3.
THRIVING

5 - 24 months

Working towards Transition off Care.
Ally comes alongside care receiver to
support personal cwnershap in intimacy
with Jesus, dearty discern God's will,
ENCouUrage active community
imalvement and share insights into
sustaining healthy and thriving personal
relationships.
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> < REALITY



BENEVOLENCE MINISTRY

HOW WE APPROACH CARE  GOD

Religious
System

Economic
System

SELF

All relationships flow out of
relationship with God.

|

Political
System

REST OF
CREATIO
N

(money, work, etc)

Social System

REALITY






	自我關顧:從倦怠到發旺的生涯使命 
	大綱
	基督徒文學:�天路歷程
	聖召與患難:�新約牧養書信的警報與鼓勵
	The pastors aren’t alright: 38% pastors consider leaving ministry ��as the pandemic has gone on, burnout continues to take its toll on church leaders��Kate shellnutt, November 16, 2021. Christianity today 
	“Is it what I really signed up for?”� �這還是我的召命嗎?��“is iT what I am called into? 
	投影片編號 7
	倦怠  自我關顧 
	禱告: �如火挑旺起來 
	倦怠: 定義
	倦怠: 定義
	倦怠: 跡象
	倦怠: 誘因
	Self care is not … �自我關顧 … 
	自我關顧 �Self care is …���� 
	Self care is … �自我關顧 … ���
	Self care & wholeness� 
	Pursuing Wholeness 追求完整與自我關顧: Chapter six (nelson, 2021)��integrated Health concept 綜合健康觀念��SOUL 靈魂�Emotion 思緒�relation 人情�vocation 職業�finance 理財�BODY 身體 � 
	�pursuing Wholeness & self care�追求完整: My men��箴言4:23�馬太福音15:3-9 �詩篇23�約翰福音10:10 �
	�自我關顧 �1: 身體健康 ����
	�自我關顧 �2: 理財健康 ����
	�自我關顧 �2: 理財健康 ��Generosity prayer 樂施禱告�https://realitysf.com/giving/ (提摩太前書6:6-9; 17-19)
	�自我關顧3: �職場與非職場領域界線:
	�自我關顧3: �職場與非職場領域界線
	Indeed.com Pastor’s Job description
	�自我關顧4: �個人身份角色的領域界線
	�自我關顧5: �職場關係:人事與應對
	�自我關顧5: �職場關係:人事與應對:
	�自我關顧5: �職場關係:人事與應對:
	�自我關顧6:創傷體驗的 容量與應對
	�自我關顧6:創傷體驗的 容量與應對
	�自我關顧7:�羊和被牧養的身份
	�自我關顧7:�羊和被牧養的身份
	�自我關顧7:�羊和被牧養的身份
	靈魂的錨
	�a part, a member, individual members �
	自我關顧
	幫助的恩賜: Benevolence ministry
	How we approach care
	How we approach care

	自我關顧: ��先戴好自己的維生氧氣罩, 才能協助別人求活�

